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Give definition of training and its types and various methods.
OR

(A) Give advantages of training

(B) Difference: Training and Development

Give objectives and scope of labour welfare activities.
OR

(A) Give factors affecting of social safety

(B) Explain the meaning of employee health and discuss various provisions related to it.

Explain the scope of Industrial Psychology.
OR
Give meaning of Industrial relations and it’s causes and importance.
Give causes and effects of Industrial disputes.
OR
State the importance and scope of trade unions.
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